Chair of the Board of Trustees: Cover letter
Phoenix Dance Theatre is seeking a new Chair of the Board with the vision, ambition and influence to
support the Company in realising its artistic vision at the start of an important new era for the
organisation.
About Phoenix Dance Theatre
Phoenix Dance Theatre is the UK’s longest standing contemporary dance company outside London.
Since the Company’s small beginnings in 1981, founded by three black British men, it has grown to be
a key Northern forerunner in contemporary dance and for 37 years has performed across the globe
educating and inspiring diverse audiences through dance.
As an award-winning repertory dance company with an outstanding reputation for artistic excellence,
Phoenix Dance Theatre is now one of few mid-scale contemporary dance companies to employ a
permanent company of professional dancers. Being a leading voice for contemporary dance in the UK,
Phoenix Dance Theatre’s aim is to create dynamic, diverse and athletic work that embodies the spirit
of a multicultural Britain. We collaborate with the most sought-after choreographers from across the
globe, commissioning new and exciting work each year while developing new audiences for
contemporary dance. Alongside our national and international tours, we are often commissioned to
create standalone works for both public and private events.
Phoenix Dance Theatre’s Access & Education department delivers over 1000 workshops each year
reaching over 6,500 people with the aim to empower, engage and inspire through exceptional dance
provision. Focused on three key strands: training the next generation of contemporary dancers,
children and young people and the hard to reach, our Access & Education team are committed to
changing lives through dance. Our provisions range from regular weekly classes as part of our Saturday
School and Illuminate Dance programmes, prevocational training in the Youth Academies based in
Leeds and Gateshead - to bespoke school’s packages working on cross-curricular or performance led
projects.
Candidate brief
Please refer to the Chair Brief for a full breakdown of the roles and responsibilities of this post.
Key deadlines
Application deadline 9am Monday 20th May 2019.
Initial informal interviews between 20th and 24th May with the Artistic Director, Executive Director and
at least one Trustee.
Formal interview with members of the Board 4th June 2019.
Remuneration
This is a voluntary unpaid role, expenses will be paid where necessary.

